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RSAF PC9
arrives at
Warton

Royal Saudi Air Force PC9 on the
flight to Warton

Staff from CS&S International at Warton gather to witness the return of PC-9.

Integrating capability

A Royal Saudi Air Force PC9
aircraft has arrived at Warton
where it will carry out flying train-
ing duties alongside the current
BAE Systems PC9 aircraft ZG969
(known as Percy). The aircraft
departed King Faisal Air
Academy (KFAA) in Riyadh on
Monday 5th December flown by

Brian Iddon and Tim Robinson
via Tabuk, in the Kingdom of
Saudi Arabia, on to Akrotiri in
Cyprus, through Athens in
Creece, and onto Rome, Italy. A
week later, Brian Iddon and
Kevin Atkinson departed Italy and
flew up to Warton via
Farnborough, landing at Warton
Aerodrome on Thursday 15th
December 2008.

Eastern Area general manager John Broadbent, left, with Colonel

Mohamed Raja Al Qahtani, Chairman of Evaluation Committee, Royal

Saudi Air Force, Jamal Mohammed Hasan Al Yami, BAE Systems' civil

project engineer, and First Lieutenant Abdulkareem Shaher Al

Qahtani, Acting Director Al Yamamah Project Office, with a represen-

tative from Eurofighter Typhoon at the Dubai Air Show.

Swimming
at Salwa

Salwa Garden Village

Salwa Village residents will be
able to take the plunge once the
first employees start moving into
the Garden Village towards the
end of the year.

Close to the heart of the village
the main outdoor swimming pool is
situated near to the indoor sports
complex and the medical clinic,
the area surrounding the 50-by-50
metre pool and will be lit at night.

“Making sure people are able to
get away from the stresses and
strains of modern life is a key part
of achieving a healthy work-leisure
balance. We want this new devel-
opment to play a key role in this
respect,” said Tom Matthews, gen-
eral manager.

As well as catering for relax-
ation, the pool’s shape is not rec-
tangular and will enable 50-metre
length swimming. Depth is graded
from 0.8 metres to a maximum 2.4
metres.

Trees and thatched seating
areas will provide shade from the
sun, and the facility will include a
dedicated BBQ area, an outdoor
restaurant and a shallow pool for
children.

In addition, a jacuzzi has been
included on an island in the main
pool area, accessed via a bridge
and with seating for up to eight
adults.

“We've built the whole pool area
on a raised section of Salwa

Salwa Garden Village take shape.

Village and have provided walls to
ensure privacy. A rockery and the
trees will provide a windbreak and
natural shading, and with non-slip
tiles around the pool.

“Mosaics have been used in
both the main and smaller pools
and images of a turtle, seahorse,
stingray and mantra ray are incor-
porated in the surface finish. We
hope this area will be one of the
social focal points for all resi-
dents,” said Tom Matthews.

Other outdoor activities on the
Garden Village include a five-aside
football pitch, dedicated basket-
ball, volleyball and tennis courts.
There is a full size grass football
and rugby pitch also for competi-
tive events.

Power supply

Work on the Substation at the
Salwa site is underway. All electric
power supplies to the homes and
offices on the village will be 220
volts with three-pin standard British
power sockets being fitted.

Other news on Salwa

The granular base course for the
roads on Salwa Garden Village is
progressing. The laying of the
asphalt course has started in sec-
tions.

The roads network has been
designed to facilitate drainage in
the Village with gradients on the
roads to channel rainwater via gul-
lies to one of over 500 soak away
areas located on the periphery of
the site. All designated soak away
areas will release water slowly into
the surrounding soil and reduce
the chance of any standing pools
on the Garden Village.

See more on Salwa on page 11.




Saudi Profile

Exploring
hew places

Discovering talents

Swaid Al Ajmi loves to travel.
Despite visiting around 40 coun-
tries, the Tabuk broker still has a
lengthy list of destinations he
wants to experience.

“Travelling has always been
very important to me. I love to
see different people and their
cultures, and experience how the
customs differ from country to
country and place to place. I
think it has helped shape my life
in many ways,” he says.

Swaid's yearn to explore all
started when as a young man he
went on holiday to Egypt. ‘I
realised that there was so much
to see in the world and I wanted
the experience, so [ started a
course in English as soon as I
returned. English is a universal
language and I knew that by
understanding it and being able
to speak it, I would gain much
more from future adventures.”

Born in Riyadh in 1959, Swaid
has fond recollections of his

childhood.
"Life
back
then
was very
different.

Everything seemed to be simple
and, as I recall, also cheaper and
easier. I remember that the pos-
session to have in my neighbour-
hood was a push bike since so
few of the kids had one.”

Apart from riding his bike,
Swaid spent most of his time
playing football when he wasn't
studying.

“When I left school I really
wanted to start working for Saudi
Aramco. In those days Aramco's
only base was in the Eastern
Province, which then seemed a
long way from my home in
Riyadh. My older brother had
already gone to Dhahran to train
at the Technical Studies Institute
and my family had found that it
was difficult to stay in touch with
him since the phone network was
not as advanced as it is now.

“For this reason my father did
not want me to join Saudi
Aramco. Instead, he offered to
help me start my own business in
Riyadh, and we decided that a
video shop would be a good
idea. It was the late 70’s and the
only one in the immediate area,
so the business did very well.

“After my first year in business
I decided to treat myself to a holi-
day in Egypt - and the rest is his-
tory. I knew immediately that I
wanted to travel and see more
of the world, so I was fortu-
nate that [ was working for

myself when it came to
arranging time
offl

“By 1982, more video shops
had moved into the market,
which meant more competition.
Because of that I decided to
switch to the electronics business
and set up a retail outlet as well
as a workshop. This also gave
me a good excuse to visit Asia
and East Asia in particular. [
spent time in Japan, Malaysia,
China and the Philippines.

&IT WAS SOME-
THING | FELT | HAD
TO DO. | WENT TO
JAPAN AND SPENT
TIME IN CITIES
LIKE TOKYO,
OSAKA AND
NAGASAKI. Y

Swaid Al Ajmi.

“While exploring I was able to
see the latest items that were on
the market and that helped me
understand what I should be
doing with my business. I also
discovered that a gap existed in
the Saudi market for components
and spare parts for foreign cars
as well as for certain new and
used vehicles and I started to
import them. As I was still run-
ning the electronics business,
this kept me busy.”

By 1991, the Saudi car market
was more mature, had a better
dealer network and easier
access to spare parts, so Swaid
concentrated his attentions on the
electronics side of his business.
But by 1998, the desire to see
other places prompted
him to sell up and
devote two years
to travel.

“Tt was some-
thing I felt I had to
do. I went to
Japan and spent
time in cities like
Tokyo, Osaka and
Nagasaki. [ also
went to the
Northern Island to
fish on a frozen
lake. It was a
great experi-
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ence,” he recalls with a smile.

In 2000, Swaid returned to
Riyadh and began working with
BAE Systems and got a job as a
driver, a position that brought
him into regular contact with the
21st Squadron. Commander
Colonel Ali Al Nassar soon
recognised Swaid's organisation-
al skills and good command of
the English language and pro-
moted him to office manager for
the Colonel on the Base.

“My English training was very
helpful. The Colonel's office
deals with many English speak-
ers so [ was an effective link
between the Colonel and BAE
Systems.”

Swaid remained in this posi-
tion for five years before Colonel
Nassar recommended him for
promotion to a broker’s position
within BAE Systems. “In this role,
I help prepare paperwork for the
various ministries the company
deals with. It is a job that involves
dealing with many people, which
I enjoy. I feel I have the ability to
build good working relationships
with people from many types of
backgrounds and that helps me
do my job.

‘I like getting things done. It is
a healthy environment and the
fact that Saudis can progress is
encouraging — but of course, I
now have to be more disciplined
about the time I can devote to
travel. Despite that, I still have
the urge to see other places and
I'm keen to go to Tahiti.

“From what [ have read and
heard, it sounds an ideal destina-
tion, so I'm now saving up to go
as well as accumulating holiday
time. As it is situated in the South
Pacific I could get there via Brazil
and spend a couple of days in
Rio de Janiero,” he says.

Aside from travelling, Swaid is
a football fan and follows Al Hilal.
“Being an Al Hilal fan in Tabuk
can be difficult. You don't get too
many supporters of the club
here. I'd like to go to the stadium
to see the games but most of the
time now [ watch them on TV.”
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Medical experts
gain first Saudi
masters degrees

Transfering knowledge

A huge audience at the 3,000-seat
auditorium in the King Fahd
Cultural Centre in Riyadh in
December witnessed the gradua-
tion of the first 18 Saudi medical
professionals to complete the
Prince Faisal bin Fahd post-gradu-
ate programme in sports medi-
cine.

Prince Sultan bin Fahd bin
Abdulaziz, General President of
Youth Welfare, Prince Nawaf bin
Faisal bin Fahd bin Abdulaziz,
Vice President of Youth Welfare,
alongside the Rt Honourable
Richard Caborn, British Minister of
Sport, all spoke on the occasion,
praising the medical profession-
als.

The Prince Faisal bin Fahd Post
Graduate Programme in Sports
Medicine is a direct result of the
exchange programme on sport
between Saudi Arabia and Britain.
BAE Systems facilitated a linkage
between Prince Faisal Sports
Medicine Hospital and
Manchester’s Metropolitan and
Loughborough Universities.

The 18 medical professionals at
the graduation ceremony, four of
whom were ladies, gained a mix-
ture of qualifications. 14 gained
the Masters MSc qualification,
while four gained diplomas. Those
who passed as Masters were
Amin Al Gafly, Jaffar Al Rasool,
Yasser Al Frihidy, Abdulrahman Al
Khrashi, Abdullah Al Mahdi,
Ahmad Al Mansour, Raja Al
Shammari, Saud Al Shebli,
Abdullah Al Shehri, Abdulfatah Bu
Awadh, Nasser Al Ghamdi, Rola Al
Hamza, Rawia Al Tunisi, Hessa Al
Subai.

Those who gained diplomas

‘ - -~ s

Medical professionals with tutors from Manchester's Metropolitan and Loughborough
Universities alongside officials from the Prince Faisal bin Fahd Post Graduate

Programme in Sports Medicine.

were Haiffa Al Sulteen, Walid
Maki, Musharaf Al Musharaf and
Rania Al Zandagi.

These courses have been
specifically designed for profes-

The sports physiotherapy pro-
gramme is directed by Neil
Roach, a lecturer at Manchester's
Metropolitan University. He
explained, "The course is
designed for physiotherapists who
are interested in the growth area
of sport physiotherapy. Within
Saudi Arabia most hospitals
undertake general physiotherapy

sionals who have an interest in
sport-related injuries and injury
management. The workshop ele-
ments of the courses are held in
the Kingdom to accommodate
individuals' existing work commit-
ments. The initial certificate
course lasts for about one year.
Successful certificate holders with
a sufficient level of English lan-
guage ability can apply for the
diploma course, which normally
requires an additional one-year of
study. Diploma students who
reach the required standard can
then undertake a further 12 months
working for their Masters MSc.
qualification.

treatment. However, specific
knowledge of sports injuries and
rehabilitation requires additional
knowledge and expertise. These
recognised sports physiotherapy
qualifications provide structured
educational courses in this area of
treatment which is increasing in
demand.”

Peter Waddell, BAE Systems
manager who directs the sporting
agreement with the Saudi and
British sports bodies, says that this
education is vital. “Sports people
and athletes at all levels need to
be given the best possible back-
ing,” The advice that sports phys-
iotherapists can give can be criti-
cal. Sports physiotherapists can
help to prolong athletic careers as
well as increase an athlete's
chances of winning medals by
working with the athletes/coaches
on their training programmes.

&THESE INTERNA-
TIONALLY RECOG-
NISED SPORTS
PHYSIOTHERAPHY
QUALIFICATIONS
PROVIDE STRUC-
TURED EDUCATION-
AL COURSES IN
THIS AREA OF
TREATMENT WHICH
IS INCREASING IN
DEMAND. "

Neil Roach, lecturer at Manchester’s

Metropolitan University.

TRADE AND INVESTMENT
OPPORTUNITIES FOR
BRITISH COMPANIES

IN SAUDI ARABIA

7 )

Deutsche Bank

Students are taught the con-
cepts of how sports injuries can
develop and they also examine the
rehabilitation, monitoring, assess-
ment and psychological factors in
managing the athletes' return to
competition.

Pictured above is HRH Prince Mohammed bin Nawaf bin Abdulaziz Al
Saud, Ambassador of the Kingdom of Saudi Arabia to the United
Kingdom and Ireland, speaking at a regional trade forum held in
Edinburgh to encourage more inward investment in Saudi Arabia. BAE
Systems was one of the firms to back the two regional trade forums
held first in Scotland and then, later in January, in Manchester.




Most advanced
ship launched

Clyde-built warship HMS Daring, described as the most technologi-
cally advanced in the world was launched on 1 February from BAE
Systems' Scotstoun shipyard in Glasgow.

BAE Systems Naval Ships head of communications Charles
Thompson said: “The launch of HMS Daring will confirm that the
Clyde remains the natural home of warship building in the UK. This
is an important event not only for Glasgow but also for the Royal
Navy.

Those who wish to learm more should go to website www.type45.com
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Golden thread praise
by sports minister

Building ties

While Richard Caborn, British
Minister of Sport, was in Riyadh
in December he spoke highly of

the Saudi-British sports coopera-

tion programme, which BAE
Systems helps to implement.
Speaking at a public function
at the British Embassy he said:
“The sports co-operation pro-
gramme is one of the golden
threads in our relationship with
Saudi Arabia. It is thanks to BAE
Systems that this is one of the
great strengths
between the
two coun-
tres.
“This pro-

gramme is a critical piece in the
complex jigsaw that goes to
make up the relationship
between the two kingdoms, a
relationship based on full partner-
ship.

“The academic institutions of
our two countries work closely
together and, in my opinion,
Britain provides some of the best
sports education programmes in
the world. In this way the expert-
ise of individuals can be devel-
oped into the building blocks of
sporting excellence for genera-
tions to come.

“Public and private sectors
working together is key in help-
ing this relationship. BAE
Systems should be commended
for the way it has invested in the
spirit of this programme.

“Saudi Arabia was one of the
last soccer teams to play at the
old Wembley stadium and I hope
the national team will be one of
the first to grace the pitch when
the new stadium is opened.”

Aerospace engineers
in high demand in Gulf

Support

According to an article in the
Financial Times, more than a
quarter of all engineers for UK
defence and aerospace compa-
nies are being hired to work in the
Gulf region, making the Middle
East the largest market for such
highly skilled employees.

According to a study of 800 list-
ed vacancies by Wynnwith

Engineering, a recruitment com-
pany, 26 percent were for jobs in
the Gulf, 46 per cent in the UK and
25 per cent in continental Europe.

Steve Howard, Head of
Wynnwith's defence recruitment
business, said: "Gulf States will
continue to require significant
aftersales support from UK
defence companies. Demand for
UK aerospace engineers. . .will
remain strong.”
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Central Area employees based at Izidihar 5 that were on the pilot pro-
gramme for the desktop redife programme were all given certificates of
thanks from the Information Systems department prior to the hardware
being implemented.

Members of the Information Systems team together with the central area
employees involved with the pilot programme are pictured above. Back row
from left to right: Mark George, Bandar Yaghmour, Fahad Al Thanyyan,
Ashleigh Watson and Richard Davis. Front row left to right: Mohammed
Cheruthayath, Fahad Al Lehaidan, Imad Ahmed and Chris Perry.
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Airbus boosts
2005 profits

Results

Strong orders for Airbus aircraft
helped boost operating profits for
the Group in 2005 to £900 million
(SR5.8 billion), up 16 percent on
the year before. Sales rose 17 per-
cent to £15.4 billion (SR100 billion),
and at the end of the year, the com-
pany had an order book of £59.8
billion, said chief executive officer,
Mike Tumer.

2005 was a landmark year for
BAE Systems, in which we deliv-
ered a strong set of financial results
and met our top ten objectives,” he
announced. “We have consistently
delivered on our strategy and have
clearly established ourselves as the

premier transatlantic defence and
aerospace company.

“We have strengthened our posi-
tion in the United States, restruc-
tured our businesses in Europe
and we now have a strategic
framework established with our
customer for our business in the
UK. Finally, we have made great
progress in establishing a way for-
ward for our pension schemes.”

In making the announcement,
the company has triggered a free
share offer for employees, a mix-
ture of shares and cash. Qualifying
employees in Saudi Arabia will be
awarded shares worth approxi-
mately £ 418.00 or a lump sum pay-
ment of SR 2,732.

Production of
F-35 expands

Cutting edge

Production of the first British
components for the short take-
off — vertical landing variant of
the F-35 Joint Strike Fighter has
begun at BAE Systems
Salmesbury facility.

Work has started on one of
the major frames that form part
of the aft fuselage. The aft fuse-
lage and empennage, or the
arrangement of stabilising sur-
faces at the tail of the aircraft,
for the F-35 Joint Strike Fighter
are designed, engineered and
built at the Salmesbury site.

According to Jon Evans, BAE
Systems’ operations manager at
the engineering centre, “The
component takes around 200
hours to machine, however in
total, it will take three months to
complete because the compo-
nent is the first of its kind.

Tom Fillingham, BAE
Systems’ vice president and F-
35 Joint Strike Fighter deputy
programme manager said:
“Over the next 12 months, we
will see the first flight of the first
F-35. Also, delivery of the aft
fuselage of the first short take
off variant will be made to the
final assembly line in Fort
Worth, Texas, and we will start
assembly of six more aircraft.”

BAE Systems is also design-
ing and developing the F-35's
Electronic Warfare systems
suite and providing advanced
affordable advanced counter-
measure systems.

The System Development
and Demonstration phase is
estimated to be worth more
than £ 1.7 bn (SR11.4bn) to the
company and estimated pro-
duction contracts could total
£12.1 bn (SR81 bn).

Tornado fires
AMRAAM missile

N

An earlier photo where an airman checks an AIM-120 Advanced Medium Range
Air-to-Air Missile, or AMRAAM, on an F-16CJ Fighting Falcon before take off.

The UK Royal Air Force’s Tornado F3 Sustainment Programme has
passed a significant milestone with the UK’s first firing of the lat-
est variant of the Advanced Medium Range Air-to-Air Missile
(AMRAAM). This took place in December at the Naval Air Warfare
Centre in Point Mugu, California.

The firing was the culmination of 12 months co-operation
between the Defence logistics Organisation’s Tornado Integrated
Project team, BAE Systems as well as other industry partners.

Future Aircraft Carrier

During 2006, work for BAE Systems’ elements of the Future
Aircraft Carrier programme will be sent to various business units
to enable them to begin work on the project. Overall responsibility
for the Future Aircraft Carrier programme has moved from Chris
Geoghegan to Steve Mogford.

In January the Insurable Risk Services team led by Paul McDonald
joined BAE Systems’ shared services. The aim of this team is to min-
imise exposure to insurable risks by improving management of the com-

pany’s insurance.




New chief
test pilot
appointed

Experience

BAE Systems at Warton has
appointed Keith Dennison as its
new Chief Test Pilot. However,
Keith does not just fly the state-
of-the-art fast jets that he'll find
at Warton airfield, but also flies
vintage aircraft in his spare time
at special air displays in Britain.

Keith, who started in his new
role in December 2005, brings

with him a wealth of experience
from over 30 years in the RAF, a

period during which he passed

through the world-famous United

States Navy Test Pilot School.
During his career, Keith has

flown most BAE Systems third

generation fast jets: Tornado,

Reward for building ties

Royal recognition

Photo shows, HRH Prince Khalid
bin Sultan bin Abdul Aziz with
Air Chief Marshal Sir Jock
Stirrup, Chief of the Air Staff in
the offices of Prince Khalid in
Riyadh in late January 2006. Sir
Jock was presented with the
highest order of the King Abdul
Aziz Medal by Prince Khalid on
behalf of King Abdullah for his
role in building Saudi-British ties.
Sir Jock Stirrup was appointed
Chief of the UK Air Staff in
August 2003. He was commis-
sioned in the RAF in 1970 after

completing his education at the
Royal Air Force College at
Cranwell. During his flying
career he has piloted
Strikemasters and Jaguars, as
well as Phantoms in the US Air
Force during an exchange
appointment in the 1970s. He
served at Lossiemouth,
Laarbruch, and Marham as well
as Commander of NATO's com-
bined operations centre 9 and
Director of the European Air
Group.

During the 1970s he spent
time on secondment with the air
force of the Sultanate of Oman.

Jaguar, Hawk and Harrier.
Particularly noteworthy was his
piloting of a Harrier variant used
at Boscombe Down for research
on flight control laws for the lat-
est F-35 Joint Strike Fighter.

In his new role, Keith will add
another fighter to his list: the
Eurofighter Typhoon. He has a
special affection for this aircraft
having spent six of his RAF
years on the working party
which developed the aircraft's
cockpit. He said: “I have always
been very proud of the Typhoon
cockpit and felt the joint RAF -
BAE Systems team did a great
job.”

Keith is looking forward to the
challenges of his new role. "My
background has given me valu-
able experience of how the
Ministry of Defence works at the
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highest levels in times of war as
well as peace, a fairly rare expe-
rience among BAE Systems. I
loved my time in the RAF but am
now looking forward to new
challenges.”

In his spare time Keith goes
from flying at the cutting edge of
technology to keeping aircraft
heritage alive by display flying
vintage aircraft at the
Shuttleworth Collection in
Bedfordshire or at Duxford in
Cambridgeshire.

At Shuttleworth you'll find
Keith at the controls of aircraft
such as the Hawker Hurricane
and the Westland Lysander,
while at Duxford he flies and
displays jets including al948
F86A Sabre, the oldest airworthy
jet aircraft in the world.

Demonstrator
programme

Projecting

BAE Systems has been awarded
two of four contracts for the
British Army’s new generation
of armoured troop and missile
carriers in a programme called
the Future Rapid Effect System.
This system is to provide the
British Army with a family of
medium-weight, network-
enabled, air-deployable

Korean
contract

The company has been awarded
a $6 million (SR 22.5bn) con-
tract to provide digital autopilots
for the P-3 Orion antisubmarine
patrol aircraft in use with the
Republic of Korea’s Navy. This is
part of a modernisation pro-

gramme for the aircraft.

armoured vehicles to meet up
to 16-battle space roles. The
vehicle is intended to be the
central pillar of a capable and
highly deployable medium
force, which will be able to
project power rapidly world-
wide, complementing the UK’s
existing heavy and light forces.
Estimates indicate a potential
requirement of over 3,500
vehicles.

The digital autopilot compris-
es sold-state gyros, autopilot
computers, flights sensors and
control panels. It is compatible
with Global air traffic manage-
ment requirements and is
already in use with the US Navy
and Border Protection Service,
the Canadian Defence
Department, the Royal New
Zealand Air Force and the Royal
Australian Air Force.
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Rest of the world
strategy feedback

Specific

Mike Rouse, group marketing direc-
tor recently briefed a joint meeting
of the Executive Committee and
Board on developing

opportunities in ‘rest

of the world’ mar-

kets. The presenta-

tion was based on a

detailed and wide-

ranging market

development analy-

sis. With US defence

spending likely to

decline and UK and

European budgets

effectively static,

capturing profitable

markets, a number of areas were
identified that need to be addressed
if we are to capture this potential.
Further work to identify specific

business in growing Mike Rouse, group marketing director

export markets,
especially in the Far East, will be cru-

cial to expanding order intake.
Along with highlighting the signifi-
cance of these ‘rest of the world’

opportunities and actions will now
be undertaken in conjunction with
Business Units and Operating
Groups.

Managing relationships

Adding value

CS&S Australia has appointed
‘relationship managers' to
enable more effective engage-
ment of its key customers.

As a result, the Business Unit's
top 150 customers all have
someone responsible for man-
aging the company's overall
relationship with them.

Jim McDowell, managing
director CS&S Australia, said:
"This work builds upon an exten-
sive customer mapping exercise
and the introduction of the TED-
Contact Management tool which
took place last year as a result
of customer feedback. It will give
customers a clear point of con-
tact in the company who they
can always call on to improve
the co-ordination of customer
contact activity.”

While the initial focus is on
managing the relationships with
CS&S Australia’s top 150 cus-
tomers, the principles and sup-
porting process and tools are
applicable to all levels.

Jim explained: "I'm encourag-
ing all those with customer-fac-
ing roles to ensure they are
aware of the company's relation-
ship managers and their associ-
ated responsibilities. It is impor-
tant we engage our customers
at all levels, in a co-ordinated
and effective manner.”

A site has been created on
CS&S Australia’s Intranet
'Atwork’ which details customer
organisation charts and identi-
fies those customers who have
been assigned relationship man-
agers. The site also contains
details of responsibilities and
supporting tools.

Development online

Working

The learning and development department has made it easier for profession-
al staff to complete their Performance Development Reviews or PDR’s by
making it possible to complete the necessary paperwork over the internet for
the first time.

The ePDR system is a must for all non-CMS staff, but for CMS staff the
process is optional. The deadline for all PDR’s to be completed is 31 March.
The company is hoping that the changes made to accessing the development

tool will help people who wish to complete the process, since they will not

have the restriction of having to complete the forms via a company
computer.

“This will allow people to complete the PDR process from the comfort of
their own home,” said Naeem Sheikh learning and development consultant.
“For employees to be able to make their initial suggestions on their PDR out-
side the office environment will hopefully allow them to think more clearly
about their own long term objectives, other than what they need to get done
in the next 15 minutes.

“Of the 386 Saudi Nationals who had PDR reviews last year 40 percent
were CMS employees and were not compelled to complete the system.
Hopefully they felt the process would assist them in continuing to develop
their skills.”

Alan Stewart, HR process owner for learning and development, explained
that that the PDR process was a useful vehicle for ensuring that employees
and managers find time to discuss issues. “Often in a busy environment peo-
ple don’t have the time to sit down and have a structured discussion about
what the employee wants to achieve and what the business needs the indi-
vidual to achieve. The PDR process provides this framework.”

Internet access will also allows employees to complete courses from the
virtual university over the Internet, and permits people to access their devel-

opment plans from the comfort of their own home.

First aid training

Staff and residents at Faisalia compound in Riyadh received first

aid training late last year. Pictured above are the course dele-
gates. From left to right: Alan Stewart, Joyce Moffett, Jill Kelley,
Dave Record (tutor), Julie Sankey, Claire Holliday and Naeem
Sheikh.

Currently 80 individuals have completed the first aid training
course. If anyone would like to take part in one of the courses
they should contact their local learning and development centre.




Salwa Garden Village
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Inside Salwa
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Following requests for more images of the homes currently

being constructed, we are happy to show photos of some of
the interiors on the CGarden Village. Each villa has roughly
pace while the apartments

215 square metres of interior s
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as is provided by split-unit N
-Units,

—

Pictured right is the living room

in one of the villas. The dimen-

sions of the room are 8.2 x 4.0

metres. All furnishings fixtures

and fittings will match the

olour scheme of the house.

illas is 5.3 X 4.0 metres in

th a waste disposal unit,

shing machine and a
and a microwave
ce is also provided.

The kitchen in the Vi
size and is complete Wi
dishwasher, cooker, wa
tumble dryer, fridge freezer
oven. Plenty of storage spa

y The study is 3.73 x 4 (0]
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The kitchen in the apartment is 2.45 x 2.43 in size
and comes equipped with a cooker, washing

machine/dryer, microwave oven and fridge freezer.
The floor to the kitchen is tiled. As with all other .

rooms the ceiling height is 2.85 metres

This wide angled shot shows
e hall in the apartments

nects with the kitchen,

A
intercon!
living ro
rooms. The hall itself

om and oné of the bed-
is 2.45 X

2.6 metres in dimension.

PCtl .
above is the study in one of the vil as,

metres in size, In the

a study but tenants ma

S a fourth bedroom Th ,
foom doubles as g be.d :

pr.mto it is equipped as
wish to use the room a
sofa provided in this
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RSAF Rankings

The Royal Saudi Air Force the Public Affairs Department
has supplied Majalis the following badges with their appro-
priate titles. For ease of reference the equivalent RAF rank-
ing is given in brackets.

General
(Air Chief Marshal)

Lieutenant General
(Air Marshal)

Major General
(Air Vice Marshal)

Brigadier General
(Air Commodore)

Colonel
(Group Captain)

Lt. Colonel

(Wing Commander)

Major
(Squadron Leader)

Captain
(Flight Lieutenant)

1st Lieutenant
(Flying Officer)

2nd Lieutenant
(Pilot Officer)

New MOD Team
Commander

New appointment

Air Commodore Russ Torbet in
January took up the post as
Director In-Service Support and
Team Commander of the
British Ministry of Defence
Saudi Armed Forces Project.
The Air Commodore joined
the Royal Air Force in
December 1977 as an Air
Electronics Operator.
Following pilot training he was
selected to fly the Jaguar.
Earlier in his career with the
RAF the Air Commodore was
appointed to the operational
requirements area of the
Ministry of Defence,
responsible for the Future
Offensive Air System,

Tornado GR4 and Harrier GRY.
Air Commodore Torbet has
over 3,300 flying hours which
includes 1,800 hours on the
Tornado and 1,200 hours on the
Jaguar.

Three decades
nhotched up In
the Sultanate

Partnership

On 5 February BAE Systems held
a celebration to commemorate 30
years of operations in Oman at
Landsaab airbase in Muscat. The
event was attended by Liwaa
Rukn Tayyar Yahya bin Rasheed
Al Juma'a, Commander of the
Royal Air Force of Oman, along
with other representatives from
the Royal Air Force of Oman,
Royal Army of Oman, the Ministry
of Defence and the Ministry of
Foreign Affairs.

The company has a significant
history of working in partnership
with the Sultanate of Oman and
around 70 percent of the military

equipment currently in service
with the Sultan's Armed Forces is
of BAE Systems origin. Products
supplied to the Sultan’s Armed
Forces include the BAC 1-11 475,
Jaguar, Rapier, Scorpion, Piranha,
Hawk, Challenger II, Project
HADAF, and most recently in
2003, a contract was placed for
Advanced Reconnaissance
Systems.

Support is a major aspect of
BAE System'’s relationship with
the Sultanate of Oman and in 2005
a customer review was carried
out to gain feedback from the
Armed Forces as a first step in
delivering improved support and
service.




2006 Chairman’s
Award scheme
inaugurated

Improving performance

The 2006 Chairman's Awards
scheme has been launched and
follows the format of last year's
awards with the aim to recognise
employees’ outstanding contribu-
tions across the company.

Everyone is able to make sub-
missions to the awards process
and each nomination made should
fall into one of three categories,
which are innovation, transferring
best practice or enhancing cus-
tomer performance.

The innovation category recog-
nises work that was a result of
extraordinary behaviour, stimulat-
ing or promoting innovation, or
improving business performance
through the design and application
of a new business solution or tech-
nology.

The transferring best practice
section is to mark excellence in the
sharing and delivery of best prac-
tice. It promotes the importance of
sharing benchmark ideas across
the company.

For the enhancing customer
performance nominations, the
work needs to demonstrate how
the contribution has delivered sig-
nificant value to the customer in
either cost, quality, schedule
improvements or outstanding per-
formance in delivering external
customer support solutions.

Paul Hartfree, who heads up the
Chairman'’s Awards for CS&S
International in Saudi Arabia went
onto explain that innovation has
been defined as the successful
exploitation of ideas. "It is any idea
which has been put into practice to
give the company a competitive
edge or which helps us to live up
to one or more of the five company
values — Performance,
Partnerships, Customer, Innovation

and Technology and People.

“This means that all submis-
sions in the innovation category
don't have to represent major tech-
nical breakthroughs. Simple ideas
can significantly improve perform-
ance.

“Within the process any individ-
ual or team can be nominated.
They can be either BAE Systems
employees, or members of a joint
venture company of which BAE
Systems is a partner.”

Andy Carr, BAE Systems chief
executive in Saudi Arabia, said the
contribution employees have
made, and continue to make in
Saudi Arabia has helped to shape
the way the company is going for-
ward. “Excellence needs to be
recognised. For BAE Systems to
continue to meet its commitments
to delivering value to customers
we all need to strive towards emu-
lating the examples shown.”

All nominations for the awards
have to be submitted by | June. An
independent panel will discuss the
nominations at the business unit
level and decide which work mer-
its the award and which, if any,
should go forward to be discussed
by the Silver awards panel.

Following the Silver awards
process those judged to be out-
standing go forward for discussion
by the Gold panel. The awards will
conclude this year on 15
November with a ‘Gold winners
event’ that will be held in
Washington at the Smithsonian Air
and Space Museum.

Since 1996 the Chairman's
Awards scheme has recognised
over 30,000 people in the 5,500
awards that have been presented.

For advice on how to obtain and
fill out the forms people should
contact Paul Hartfree on 01 419
6600 Ext. 2486.
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Alan Davison (second right) the acting general manager for BAE
Systems in the Central Area hands over the SR2,000 raised to
Abdullah Al Shahri (right) from the King Fahd Childrens’ Cancer Centre.
Abdulrahman Al Ahaideb from the communications department and
Abdulrahman Al Mutlak from BMW Tristar are pictured from the left.

The money was raised following a display of BMW Tristar motorbikes
with BAE Systems residential compounds in Riyadh and is part of a
drive to help raise SR12,000 for the cancer charity. When fundraising
has been completed the company will double the amount raised via
the Sharik Alkhair charity challenge initiative. This will go towards buy-
ing items that the King Fahd Childrens’ Cancer Charity requires.

Exellence courses to
prepare for work
transfers to KS

L
o

3

Driving

As part of the drive to create opportunities for work transfer to compa-
nies in Saudi Arabia, a three-week seminar was run in the UK during
December 2005 on the subjects of lean manufacturing and manufac-
turing excellence. The seminar was hosted by the Industrial
Participation Team and BAE Systems Procurement and is the second
stage in the Supply Chain Excellence programme.

Attendees were business improvement leaders from Advanced
Electronics Company, Aircraft Accessories and Components
Company, Saudi Development and Training, Messier Services and
Reliance Precision.
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UK Sport thanks
company efforts

Partnership

John Scott, Head of Special Events
and International Relations, UK
Sport thanked Peter Wilson, man-
aging director of CS&S
International, for BAE Systems'
role in running the Saudi-British
sports exchange programme. 2005
was a particularly important year.
It was most active in terms of
events and had the first graduates
of the of MSc sports science pro-
gramme. (See page Six)

During the meeting John Scott
stated that “This is the most suc-
cessful government-to-government
sports exchange programme run
anywhere in the world.” Plans for
2006 include ongoing sports medi-
cine and coach education UK

qualification course, national team
training camps for karate, tennis,
squash, basketball, volleyball and
golf. Sport for those with special
needs is strongly featured in the

programme, as is the development

of non-competitive and recreation-
al sports.

Peter Waddell, the programme
director from BAE Systems report-
ed that the partnership is now
moving into more strategic areas
for the longer term plans of Saudi

sports development. “Sports devel-

opment worldwide is progressing
at an unprecedented rate and
countries must plan and be pre-

pared to change to meet new chal-

lenges,” he said. “Maintaining the
status quo is not an option to stay
ahead of the game.”

Peter Waddell, John Scott, Peter Wilson and Keith Hutton.

Royal approval

CS&S MASS’s Andy Dakin received an Order of the British Empire (OBE) from
the Prince of Wales at a ceremony at Buckingham Palace in December.

The medal was awarded to Andy for his team’s efforts in association with

Tornado and Harrier while he was serving in the RAF as a Wing Commander.
Andy left the RAF to join BAE Systems in July 2005 and now works in the
CS&S MASS Harrier team
In addition, CS&S MASS’s head of operations Steve McNair was awarded a
Member of the British Empire (MBE) in the New Year’s Honours List.

Improving logistics
for the front line

Partnering

Increasing the availability and
capability of equipment to the
front line is the aim of the
refreshed 'framework partner-
ing agreement’ signed by
General Sir Kevin O'Donoghue,
UK Chief of Defence Logistics,
and lan King, group managing
director of CS&S.

Response magazine reported
that both signed as support
‘process owners'’ for the
Ministry of Defence and BAE

delivering effective support to
the Armed Forces.”

The framework partnering
agreement is supported by a
programme of work.

Of the work conducted so far,
the “through-life solutions
framework” is the most mature.
It defines a common language
for support to help focus the
definition of support functional
boundaries.

The framework partnering
agreement notes that both
Ministry of Defence and BAE

From left to right: General Sir Kevin O’'Doroghne and lan King

Systems on 16 January, follow-

ing the announcement of the
Defence Industrial Strategy
(see previous issue), which

reinforced the importance of
taking a through-life capability
view.

They committed to ensuring
support solutions are in place
at the appropriate stages of
each project.

The framework partnering
agreement builds on the work
of previous agreements, signed
in 2000 and 2003, which led to a
reduction in support costs
through the use of partnering
and alignment objectives, latter-
ly under the Defence Logistics
Organisation / CS&S joint
strategic intent: “Together

Systems need to change to
meet it's aspirations and the
demands of the Defence
Industrial Strategy.

Already, the MOD is seeing
increased working between the
Defence Procurement Agency
and the Defence Logistics
Organisation, including com-
mon technical and HR func-
tions, and work to develop com-
mon processes across both
organisations.

BAE Systems recently creat-
ed the Support Council to foster
common, coherent support
processes across the whole
organisation. Increasingly, its
people are working at customer
bases alongside Ministry of
Defence personnel.




Relevant questions

Your views

“We hope this will encourage

For the first time, the CMS employ-
ees will have questions specifically
geared to their needs and interests

incorporated into the 2006
Employee Opinion Survey. The

survey, which will be distributed on
24 April marks a sea-change in the

way we collate workforce opinion.

The questionnaire for non-CMS

staff, however, will be part of the
company's global survey.

more people to give feedback,”
said Paul Ethell, HR director for
CS&S International. “We want to let
the workforce know that we take
views seriously and where we can
improve areas that do not adverse-
ly impact on the customer or the
shareholders we will act.

“Having a dedicated survey for
the CMS workforce will enable the
company to gather more feedback
from the workforce in Saudi Arabia,

is particularly important as the

company continues to invest more

resources in the Kingdom. It will

also reduce the time it takes for the

company to respond since further
local employee opinion surveys
should not be needed,” Paul stat-
ed.

Both surveys for the CMS and
non-CMS will be anonymous with
the results being independently
collated by the specialist firm
Watson and Whyatt.

Tabuk awards

Pictured from left to right: Mohammad Al Omari, Sami Al Balawi, Mick Hetherington, Khalid Al Fagiri and Hussain Al
Atawi. Mick Hetherington the general manager Northwest Area, presented awards to mark ten years of service.

Other ten-year service awards in Tabuk were issued to Alex Murphy, Mark Judge, David Pittock, Michael Convery,
Daniel McGoldrick and Khalid Al Qahtani.

Management changes in Tabuk

Following the transfer of Kevin Tagg
to Dhahran, Steve Bowden has been
promoted to the role of senior mainte-
nance and training manager. Steve
has been in the Kingdom for 18
years. The promotion will mean he
will be returning to the CMS workforce
having been on the non-CMS for the
past seven years as customer liaison

manager.

Mick O'Toole returns to Tabuk after
an absence of two years - he will
take on the role of customer liaison
manager, Mick will be reporting to
Peter Barrett. In addition, Merv Skates
returns back to Saudi Arabia after an
absence of five years, to take on the
role of maintenance manager. Merv

will report to Steve.

Mick Hetherington the general
manager in Tabuk said, “Kevin has
done a splendid job here and is now
moving on to Dhahran, which is larger
and will pose him new challenges,
while Steve has the task of replacing
Kevin. | wish everyone all the best in

their new positions.”
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Road
runner

( ﬁ“

Charity fundraiser

Don't be surprised if you see
Martin Rush jogging round Al
Khozama compound. He is in
training for the London
Marathon that takes place in
late April.

Martin, aged 61, will be run-
ning with his son, Tom, in
order to raise money for chari-
ty. He has a target amount of
SR 7,000 to raise for a charity
called ‘Headway' that spe-
cialises in providing support to
people who have received
brain injuries. The charity
claims to help 80,000 people a
year.

Martin and Tom both decid-
ed to take part after a close
family friend was paralysed in
an accident and was assisted
by the organisation.

During work Martin can be
found on the King Faisal
Airbase in the PC-9 mainte-
nance section and admits he
has done a marathon before. “I
did the Riyadh marathon once,
but I was much younger then,
being in my 40's. My lad Tom
has never done a marathon
before and I think he just want-
ed me to join him so he does-
n't end up finishing last!”

Anyone who would like to
help Martin with his fundrais-
ing efforts can contact him on
Al Khozama compound.
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AEC staff visit PDM’s
maintenance facility

Engineering knowledge

Employees from the Riyadh based
firm Advanced Electronics
Company were given a guided
tour of Alsalam's Aircraft
Company's Programmed Depot

Maintenance facility run in part-
nership with BAE Systems in
January.

The tour showed employees of
Advanced Electronics Company
some of the engineering tasks the

centre tackles in the role it per-
forms conducting deep strip main-
tenance work on Royal Saudi Air
Force front line Tornado fighter
aircraft.

Alsalam and BAE Systems
established the deep strip mainte-
nance in 1987 with work beginning
at the facility based at King Khaled
International Airport in 1988.

A briefing prior to the tour
explained how the partnership
worked to Advanced Electronics

Company's engineers - with a
team from Alsalam, BAE Systems,
the Royal Saudi Air Force and
British Ministry of Defence person-
nel - all working with distinct
responsibilities in order to achieve
specific engineering goals.

A team of engineers from the
programmed depot maintenance
facility will have a reciprocal tour
at Advanced Electronics
Company's engineering facilities
in Riyadh later in the year.

The AEC employees who were given a guided tour of the programme depot maintenance facility by staff from BAE Systems.

New legislation?

New health and safety require-
ments are being proposed within
the Saudi Labour Law. Areas such
as the prevention of work haz-

ards, industrial accidents, employ-
ment injuries and health and
social services are all being dis-
cussed as part of new legislation.

More information on BAE
Systems’ safety, health and envi-
ronment policies can be found on
the intranet at: - https://people-
portal.togethr.com/cms/dynam-

ic/baepage364.jsp

Be safe
training

Working

The CS&S International's safe-
ty, health and environment ini-
tiative to provide a distance
learning course for all employ-
ees has already been complet-
ed by 67 per cent of the work-
force in Dhahran. To date 43
per cent of the total workforce
kingdom-wide have completed
the training.

Together with local manage-
ment, the safety, health and
environment team is develop-
ing appropriate plans to
ensure all employees have
completed the distance learn-
ing scheme during 2006.

“The response so far to the
course has been very encour-
aging.” Dave Dickinson head
of Safety, Health and
Environment stated. “Despite
the fact that the course follows
UK legislation, it provides the
minimum standards for health
and safety advice and guid-
ance that the company would
like all employees to adhere to
globally. This policy has been
adopted to address duty of
care issues.”

“The course is an important
step for the company to contin-
ue to improve health and safety
business practices as it helps
to make employees aware of
their responsibilities as well as
their employers,” Dave
Dickinson added.

The course aims to help
everyone identify hazards with-
in the place of work, have
greater understanding of the
health and safety and its rele-

vance while helping the com-

pany to improve Health and
Safety standards at their loca-
tions of work.

More information on the ‘Be
Safe’ distance learning course
can be obtained from your
local HR office.




Drawing ideas

Community competetion

In late December the artwork of
over 100 young artists was dis-
played at the King Abdulaziz
Museum in Riyadh as the 15 win-
ners of this years' BAE Systems
drawing competition were
announced.

Dr Fawaz Abu Naian, from King
Saudi University, the famous Saudi
artist Ali Al Rozaiza, Ibrahim Al
Yehiha from the Ministry of
Education and Chris Chamberlain
from BAE Systems finance depart-
ment all had the tough job of
selecting the winners from the 872
high quality entries submitted.

The competition was open to all
children from the ages of 5-14
years old and was advertised via
posters to the workforce as well as
with advertisements in Okaz,
Arriyadhia and Al Watan Saudi
papers.

The theme of the 2005 drawing
competition gave the young artists
imagination plenty of scope, as it
allowed them to paint a picture

which they felt was

important for their country. The
artists were free to use whatever
medium and whatever size for
their work.

One of the winning entries.

The 15 winners of the competi-
tion were awarded the prize of a
Sony Playstation 2, a certificate
and a plaque. The winners were:
Seeba Abass, Faisal Abdullah,

BAE SYSTEMS

Abdulrahman Al Yehiha, Ibrahim
Al Khamis, Mohammed Al
Qahtani, Amjed Sahjan, Shebeeb
Qahtani, Sultan Mulki, Ahmer Al
Qahtani, Raneem Najem, Hussain
Al Khamis, Mubarak Al Qahtani,
Hudu Al Khamis, Abdulrahman Al
Malki and Abdulaziz Majhali.

Chris Chamberlain, one of the
judges for the competition, said
the standard of artwork submitted
was very good. “There is so much
talent, both in terms of techni-

Some of the winners and children who took part in the BAE Systems drawing competition with the organisers at the event.
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cal ability and in the creativity of
expression of the artists.”

Entrants to the competition were
mostly Saudis and drawings
depicted everything from depic-
tions of ancient doors to modern
buildings and from desert scenes
to thriving cities.

Ali Al Rozaiza, the well known
Saudi artist, attended the prize
draw and gave the budding artists
who attended the awards ceremo-
ny encouragement to keep on
drawing. “Drawing is like sport. If
you don't continue to draw you will
lose your touch so you must keep
on trying. The new generation is
drawing so much better than the
previous generations since with
more communications they can
get more inspiration from the out-
side world."

Ali Al Rozaiza's artwork has
been presented to several VIP visi-
tors to the Kingdom and they have
included figures such as Jacques
Chirac, the French President,
George Bush Senior and the for-
mer President of the United States.

The competition was organised
by Khalid Al Qahtani from the pub-
lic relations and communications
department.
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Dhahran Base Commander Major General

Abdulaziz Nassar Al Abaykan speaks

about his passion for flying

From soldier
to Major
General -
Abdulaziz
Nassar Al
Abaykan

Leading by example

Major General Abdulaziz tells any
student he meets at the King
Abdulaziz Air Base in Dhahran that
if they don't love aviation they
should not have joined the Air
Force. "For me,” the Major
General told us, “flying is not a
job. Itis much more than that.”
Clearly, he is speaking from the
heart, an impression reinforced
when he recounts gaining his own
pilots license.

“After [ joined the Royal Saudi
Air Force, I was lucky enough to
be one of five nominated individu-
als to be selected to travel to
America for pilot training. Initially,
we went to Lackland Air Force
Base in Texas where for seven
months in 1972 we studied
English. After this the group went
to Medina base, also in Texas,
where we underwent a three-
month officer training course.”

Much depended on the out-

come of the course since those
who failed would not proceed to
flying, but would be reselected for
groundcrew or engineering train-
ing. With the Major General's pas-
sion for aircraft he was determined
to become a pilot.

£THE PART OF THE
JOB | FIND REALLY
REWARDING IS THE
CHANCE TO DEAL
WITH INDIVIDUAL
MEMBERS OF THE
AIR FORCE AND
DAILY DEALINGS
WITH THE ISSUES
OF AIRCRAFT - SOR-
TIES, MAINTENANCE
AND OPERATIONAL
RATES.y

Major General Abdulaziz Nassar Al
Abayikan, King Abdulaziz Air Base
Commander.

Abdulaziz was looking forward
to the course in Texas. This

included 13 flights, with the final
one being a solo mission.

“All the training was in a Cessna
aircraft,” he said. “"Even though I
was eager to undertake the solo
flight my flight instructor was
reluctant to let me go ahead, since
I'd had a few problems landing.

"However, I managed to con-
vince him that I could do it and he
gave me the OK.

“During the solo everything was

4

Abdulaziz pictured with the Lightning
aircraft in 1977.

going well. I was in the air on my
own and confident. However,
when I began my final approach to
the runway I missed one of the
procedures, so instead of landing [
climbed altitude and began again.
“Nerves were starting to get the

better of me and all-in-all I needed
four or five tries before I got every-
thing right.

‘T will always remember my

instructor after my landing. He ran
over to congratulate me. Then as
soon as he had finished telling me
how well I had done he began
congratulating himself!

“Words cannot begin to explain
how delighted I was to gain the
pilots license.”

4 o

Major General Abdulaziz Al Abaykan

with HRH Prince Mugqren bin Abdulaziz
in Hail in 1990.

Further training on T-37 and T-
38 aircraft was given to the group
in America before the students
returned to Saudi Arabia.

As a youngster Abdulaziz Al
* continued overpage




e continued from previous page
Abaykan never imagined himself
as a pilot. He was born in Taif in
1950 and grew up in a town called
Umm Laij, near Yanbu.

Schooling in Taif and Riyadh led
him to military college in Riyadh in
1967. He was following his boy-
hood dream of becoming a sol-
dier, but during his final year at
college he saw a military aircraft
for the first time and immediately
knew he wanted to join the Air
Force.

Once he returned to Saudi
Arabia after gaining his pilot’s
license, Abdulaziz started working
at King Faisal Air Academy where
he undertook a fighter pilot course.
The training was on F-5 aircraft,
and was run by Prince Bander bin
Sultan in Dhahran. “It lasted six
months. I really liked the tactical
lessons that were delivered. Next
was a course on Lightning air-
craft.”

By 1976 he had moved to the
2nd Squadron in Tabuk where, in
addition to his duties as a pilot, he

Abdulaziz Al Abaykan is sitting at the front. In the back row left to right: Major General

the same group as Major General
Ayeesh, now Deputy Commander
of the Royal Saudi Air Force, who
then had the rank of Captain.

The course taught the pilots
how to fly the aircraft and how to
instruct fellow pilots. When the air-
craft were delivered to the

Major General Abdulaziz Abdulaziz Al
Abaykan with HRH King Khalid during a
visit to Dhahran in 1982.

Kingdom most were located in
Dhahran with 13 Squadron.
Abdulaziz was appointed instruc-
tor and head of training. After a
year, he moved to Taif with the 5th
Squadron to gain more flying time.
His career continued. He was
promoted to the rank of Captain
and in 1986 to the rank of Major.

Mohammed Al Ayeesh, Major General Abdullah Al Fadli, HH Major General Mansour

bin Bader, Major General Mo’eeth Al Lehei and Brigadier General Talal Merza.

was also a military police officer.
In 1978, Abdulaziz's career took
him to Pakistan for a five month
instructor pilot course. “It was very
difficult since, at that time, in
Pakistan, they did not have a lot of
technology.”

Then in 1980 Saudi Arabia
agreed with America to purchase
the F-15 jet. The Royal Saudi Air
Force needed 12 qualified pilots
for the new aircraft. Major General
Al Abaykan was selected for the
second group of pilots, training in

In 1988, he became the Squadron
Commander and earned the rank
of Lit. Colonel.

In the 1991 Gulf War his
squadron relocated to Hail, capital
of the Northem Region, flying reg-
ular missions to protect Saudi
Arabia’s frontiers. “Within a space
of eight months the squadron had
flown a total of 55,000 flying
hours,” he recalled. “We were
ready to do everything and prove
the skills of Saudi pilots.”

Following the war he returned to

Taif and in 1992 was selected as
instructor at the Armed Force's
Commanders College in Riyadh.
His role was to be an instructor for
the aviation section and he was
asked to join the Aviation
Committee.

Promotion to the rank of Colonel

occurred in 1994 with Abdulaziz
taking up a post at the King Faisal
Air Academy in Riyadh, where he
had overall responsibility for train-
ing of 500 students.

In 1995, a one-and-a-half-year
spell at r
Lackland Air
Base in Texas
followed where
he was given
the role of
Saudi
Communica-
tions Officer.
While not work-
ing he spent

his time gain-
ing a Masters

Degree in In the F-15 cockpit in 1990.
Management

and Organisation from Webster
University.

Following this, Lt. General
Henaidy, then Commander of the
RSAF, asked for his return to man-
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age Officer Affairs, promoting him
to the rank of Brigadier General.
Immediately prior to his role as
Base Commander in Dhahran,
Abdulaziz Al Abaykan was in
Britain working as a military
attaché representing the whole of
the Royal Saudi Armed Forces.
After three years in London he
returned to take up his current
position in Dhahran in 2004.

&WE WERE READY
TO DO EVERYTHING
AND PROVE THE
SKILLS OF SAUDI
PILOTS.?

Major General Abdulaziz Nassar Al
Abaykan, King Abdulaziz Air Base

Commander.

“My previous spells at the King
Abdulaziz Air Base in Dhahran
meant [ recog-
nised many of
the people when
[ arrived.
Dhahran is one
of the largest air
force bases any-
where in the
Middle East and
I like the respon-
sibility and chal-
lenge. However,
the part of the
job I find really
rewarding is the
chance to deal with individual
members of the air force and daily
dealing with the issues of aircraft —
sorties, maintenance and opera-
tional rates.”

holders of the Dhahran Base Commanders
position include:

1969 - 1973

Brigadier General Akram Kamal Khojah

Major General Mohammad Sabri Sulaiman

Brigadier General Abdullah Abdulaziz Al-Hamdan

Brigadier General Ali Ahmed Al-Ghamdi

94 HRH Major General Turki Bin Naser bin Abdulaziz

HH Brigadier General Abdulrahman Bin Fahad Al Faisal
Major General Mouaidh A'aiedh Al Lehbi

Until Major General Abdulaziz Naser Al Abaykan
present

2004
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Cancer research funding

Investing for tomorrow

BAE Systems has helped to assist
vital extra research into hunting for
a cure for cancer.

The company has paved the
way for one of the Kingdom's
leading medical experts to extend
a research trip to Britain to study
the effects of a range of synthetic
compounds on the disease.

Dr Majed Saleh Al Okail joined
forces with professors at
Southampton University for a
three-month investigation into how
the use of the compounds might
arrest the development of breast
cancer.

But the probe is regarded as so
valuable that both King Saud and
Southampton university executives
agreed that Dr Majed should
remain in the Britain for a further
nine months.

Dr Majed’s findings will be
published when he returns later
this year. His work to examine
markers in cancer is just one
example of how BAE Systems is
facilitating greater co-operation
between Saudi and British aca-
demic institutions. Since 1991, it
has funded 20 academic
researchers to travel to Britain
each year under the BAE Systems
Post Doctoral research pro-
gramme.

While they are in the UK, the
company contributes to accom-
modation fees and related expens-
es — and collaboration with the
British Council means institutional
fees are either minimised or elimi-
nated. The Council also provides
the forum to link both Saudi and
British professors as well as Saudi
and British universities and aca-
demic centres of excellence.

Rugby tussle

Sporting entertainment

An American team attempted to
take on the rugby prowess of the
wider expat community at the
Izdihar compound in February.
Prior to a sandstorm forcing the
match to be abandoned midway
through the second half, the

‘rest of the world’ were leading
22-0.

Several BAE Systems employ-
ees put on a strong showing.

150 spectators witnessed the
event and it is hoped for a simi-
lar turnout when the team takes
on a side from Jeddah at the end
of March.

The rest of the world team before the match.

Company backing also makes it
possible for the British Council to
operate the programme, which is
unique to Saudi Arabia and
acknowledged as further strength-
ening ties between the academic
communities of the two countries.

Under the terms of the pro-
gramme, grants are made only to
people who already possess doc-
torates and are actively engaged
in research considered to be of
significance to the Kingdom.

“Apart from hoping the research
can help improve the quality of
life, it is our view that by giving
Saudi academics access to the
research techniques of British uni-
versities, further improvement in
teaching will result for the next
generation of students now being
taught,” said Damian Turner BAE
Systems Middle East managing
director.

Other areas of study, which
earned a grant, include the work
by Dr Esam Al Arfaj from Um Al
Qura University in Makkah who
investigated how semiconductor
defects can be detected using
optical techniques at the
University of Durham.

An investigation into under pric-
ing in Saudi Arabian Initial Public
Offerings was conducted by Dr
Abdulrahman Al Barrak from King
Faisal University at the University
of Newcastle upon Tyne.

Dr Saleh Al Dulaijan from the
King Fahad University for
Petroleum and Minerals conduct-
ed a study of ion diffusion in
cements at the University of
Aberdeen.

The issue of obesity was exam-
ined by Dr Nasser Al Deghri from
King Saud University at the
University of Warwick.

TSI chief visits SDT

The Commandant of the Technical Studies Institute in Dhahran, Major
General Ali Al Essa, toured Saudi Development and Training’s facilities in

February with fellow RSAF officers.

Pictured back row left to right are; Mike Gamble, Lt Colonel Abdulwahab,

Major Abdullah Al Habshan, Captain Ahmed Al Ghamdi, Lt Colonel Suliman
Al Oteni, Major General Mansoor Al Ghufaili, Major General Ali Al Essa and
Abdullah Al Muhajmeid. Front row left to right; Mohammed Al Mahdi, Paul

Dugan and Abdulhakeem Al Ghaith.
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Neck-and-Neck finish In
BAE Systems trophy

Advertising campaign

The all-important fifth race for the
BAE Systems Trophy at the King
Abdulaziz Racetrack at Janadriyah
on 2 February resulted in a neck-
and-neck finish and the drama of
a steward'’s enquiry. After an ago-
nising 15-minute wait, the verdict
confirmed the winner as Al
Hathith, owned by Fahd Al Jabber
and ridden by Abdullah Sayeed.
Damian Turner, Middle East
managing director, presented the
prize of a cheque for SR130,000
and the BAE Systems trophy to Al

King Abdullah’s sons

King Abdullah’s sons

Prince Badr’s sons

Prince Mohammed'’s Al-Khabeer sons
Price Saif Al-deen bin Saoud

Prince Badr's sons

King Abdullah’s sons

Prince Badr’s sons

Prince Faisal bin Khalid

Prince Mohammed’s Al-Khabeer sons
Prince Mohammed’s Al-Khabeer sons
Prince Faisal bin Khalid

Fahad Al-Jabur

Naif Al-atawi

Buraikan’s Al-Bugami son’s

Abdullah Al-Baeer

Fahad Al-Shuraim

Mohammed Al-Aborah

Khabirah
Nahid

- hana
Zahrat Al-rabie
Marwah
Mrawe
Raihan
Midrar
Jalood
Fatak
Al-Mothhel

thith
Raied
Fakr Al-watan

Taihor
Talgah
Daimoom

Hathith's owner. He also present-
ed to the representative of the
owner of the sixth horse, Taihor,
Abdullah Al Ba'ier which won the
sixth race and handed over the
keys to a brand new Ford Crown
Victoria. Taithor was ridden to vic-
tory by jockey Sebastian Madrid.
Six races featured in BAE
Systems’ second Day at the Races
at the King Abdulaziz Racetrack.
This was a repeat of the very suc-
cessful event staged last April. In
terms of advertising and market-
ing benefit the day produced
another fine return with plenty of

From left to right: Horse owner Fahad Al Jabur enlists a friend to help him carry the

winning check while he takes the trophy. Damian Turner and Abdulrahman Al

Ahaideb are presenting.

television and press coverage,
and a chance to deliver to a wider
audience our messages of com-
mitment to the Kingdom of Saudi
Arabia.

Race number one was won by
the filly Amina, owned by the sons
of King Abdullah and ridden by
Abudayal Gayne. Second race
victor was Daydahana, owned by
the sons of Prince Mohamed bin
Saud Al Kabeer and ridden by

Abdullah Al Hamad.

Murawa
won the third
race. The

Jockey sons of King
Abdeel Jain Abdullah own
Khozaih Fanzwila .

this horse
Lowes Arango )
Abdullah Al-hamad and the win-
Fahad Al-owess ning jockey
Lowes Arango was again
Abdeel Jain Abud 1
Lowes Arango udaya
Ramos Gayne.
Sabah Al Fourth race
Abdullah Al-Hamad winner was
Ramos
Abdullah said Jalloud,
Ramos owned by the
Abdullah Al-Owdaib sons of
Sibstian Madreed Prince
Fahad Al-owess
Ahmed Al-Shaye Mohamed

bin Saud Al

Kabeer and ridden by Sabah Al
Shamri.

The BAE Systems Day at the
Races was televised on Saudi
Sports TV. Highlights were shown
on Saudi Channel One news on
Friday and again on Saturday
night following the event. It is esti-
mated that the size of the televi-
sion audience was around four to
five million Saudis.

Opportunities for BAE Systems
branded messages were consid-
erable. Slots for two TV interviews
were given to Saudi employees:
Abdullah Al Wadani spoke about
the transfer of technology to the
Kingdom and Bandar Al
Mashhadi talked of the compa-
ny’s plans for Saudisation.

In addition, the advertising
package also featured 40 40-sec-
ond TV commercials run for three
weeks prior to the event, building
up excitement for the main BAE
Systems trophy race.

Among BAE Systems' guests
for the day were Mohamed Al-
Fallata, CEO of Alsalam Aircraft
Company, Fadhil Alibrahim,
Chairman, Marconi Middle East,
* continued overpage
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* continued from the page previous
Saud Al Ibrahim of the Offset
Office, and Nawaf Al Mashaan,
editor at Resarlet Al Jawia, the
Royal Saudi Air Force magazine.
Others include Sir Sherard and

Lady Cowper-Coles, British
Ambassador, the Australian
Ambassador Ian Biggs and wife
Alison, and New Zealand
Ambassador Jim Howell and wife
Alison.

From left to right: Horse trainer Fahad Rezaiq collects the winner trophy from Khalid Al

Qahtani with Damian Turner handling over the winning key for a Ford Grand Victoria car.

Fahad Rezaiq collected the prizes on behalf the owner Abdullah Alba Aeyer.

From left to right: Horse owner Bader Al Atawi collecting a winner trophy from Bandar
Al Mashhadi with his daughter Norah.

From left to right: Khalid Al Qahtani who co-ordinated the raceday on behalf of BAE

Systems with jockey Sebastian Madrid and Damian Turner.
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Representative and friends of the owners of the horse Taiho celebrate following victory

in the sixth race
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Fahad Al Jabur, the owner of the horse Al Hathith celebrates his victory with his guests cowaladl S pall & 538 S50 YLy el Ul oy alllage e sl
and the horse after the presentation ceremony.






